
I. Background Context on Admissions 

A. In 2007, a then-Barnard student named Rey was met with discomfort from his 

roommates after he informed them that he was trans. At the time, Barnard did not 

offer singles to freshmen and did not accommodate Rey with an alternate 

housing assignment. After consultations involving Rey’s family and the dean, Rey 

transferred out of Barnard and into Columbia’s School of General Studies.  

B. In 2015, Barnard updated its admissions policy to be inclusive of trans women. 

This was in large part due to the work of then-students such as Dylan Kapit. 

Barnard was the last of the “Seven Sisters” consortium to admit trans women– 

the first was Mount Holyoke in September of 2014. 

C. Of the five “Seven Sisters” that retain their identities as “women’s colleges”, 

Mount Holyoke, Bryn Mawr, and Wellesley welcome nonbinary/gender non-

conforming students in their admissions policies. Like Barnard, Smith College 

reiterates that students must identify as women at the time of their application but 

unlike Smith, it requires that students’ documentation supports this self-

identification. Barnard is the only college within the “Seven Sisters” that requires 

applicants to check a box when applying to affirm that they “consistently live and 

identify as a woman”.  

D. As of July 2022, it is still required that one self-identifies as a woman at their time 

of application, though Barnard’s policies claim that if a student were to transition 

while attending Barnard they would “receive the individualized support that is an 

essential part of the Barnard experience.” 

II. Testimonies from Student Interviews 

A. “I’ve never really fit into the strict, prescriptive gender categories that were 

implicitly assigned to me within the communities I grew up in. I remember 

checking the box on the Common Application that ensured I consistently identify 

as a woman and feeling a kind of anxiety I couldn’t really place, like, would I 

really be able to evolve in the way I needed to here?” 

B. “[My friends are] all Columbia students, which is an insignificant detail that I 

mention only because I believe they’re the kinds of students that Barnard would 

benefit from. Some of them had even expressed an interest in applying to 

Barnard instead of CC/SEAS, but were deterred by the infamous CommonApp 

[verify that you consistently live and identify as a woman’ checkbox.” 

C. “Yeah, I mean, I just think if the goal is to create an envi-an educational 

environment where people whose voices aren't listened to can thrive, then that 

needs to include all trans folks and cis women, but not cis men. And that's that.” 

D. “I had a lot of uncomfortable conversations with professors around pronoun 

practices that I don't think were well received. So the administration could 

definitely standardize pronoun practices and make that an expectation in the 

classroom. I don't remember [the medical center] being great around those 

things. I think I just felt a lot of judgment and confusion and I think they were very 

much like trained to cater to cis women, especially like cis straight women and 

those kinds of ways of practicing safe sex.” 



E. “I think this policy of ‘once you're here, you can do whatever you want, but you 

have to identify as a woman when you come here’ just does a disservice to what 

the institution is doing right now, which is providing people of all genders with a 

feminist or at least like gender-focused, liberal arts education. And I think that's a 

thing that should be available to anyone. I also have a friend who went to 

Columbia, who's transfem, and they were a dancer and like really, you know, 

spent a lot of time at Barnard because the dance program is housed at Barnard. 

And I was like, they should have been a Barnard student. I just think that gender 

is not a stable enough category to define college admissions around.” 

F. “I wanna say hire more trans people and teach your professors boundaries. I 

think that's maybe a thing that's specific to the dance department, but I definitely 

had a lot of professors who really felt like they could ask me things about my 

body or like give me their opinions or their personal experiences while I was like 

still a student which is not how I think that should go.” 

G. “Definitely more healthcare. Like I have no clue where to go with that. Like, and 

at home I had no clue where to go. Just someone that I could talk to that wouldn't 

be like, "Well, fill out this insurance thing and now your parents are gonna know, 

cause it's gonna show up on the insurance and blah, blah, blah". So something 

like healthcare and then, what other services? I don't know, just something that 

keeps more in mind that like we're more likely to face things like harassment and 

stuff like that. Getting a more like comprehensive approach to that instead of 

treating it as like a general population issue.” 

H. “You're gonna have trans people here. That's just the truth of it. You might as 

well accept a more diverse range of trans, genderqueer people. So I think just 

being more upfront and open and sort of welcoming, cause there's no really point 

at this stage for them to continue to be somewhat like distancing themselves 

from trans people.” 

I. “I feel like any language at all is exclusionary. I mean, they could say-this would 

just be towards my personal preferences- but they could say we accept anyone 

but cis men…then that would be much more representative of their actual 

demographic.” 

J. “Any kind of essentialist admissions policy is of service to no one. If we look at 

what it means to be a historically women’s college today, feminist pedagogy is 

what lies at the core. The illusion of ‘gender justice’ that applies only to 

institutions catered to cisgender womanhood, in fact, doesn’t challenge power in 

the manner Barnard thinks it does.” 

K. “The efforts around trans campus organizing are entirely, if not mostly, student-

led, from the community closet organized by Barnard Mutual Aid and the 

subsequent binder drive to renaming the Wellness Spot and providing trans-

affirming education and care. I don’t think it makes sense to reinvent the wheel 

and have Barnard administration necessarily take over (and therefore take credit) 

for these initiatives, but I do think that Barnard should be providing additional 

financial support so that they can exist for future classes and attend directly to 



trans students’ needs. Hire more trans professors—especially trans people of 

color—and integrate trans theory into more of our theory classes’ syllabi, too.” 

 

III. Common Concerns 

A. Common App checkbox 

B. Faculty training 

C. Curriculum 

D. Trans healthcare 

E. Language of “women’s college” 

 

IV. Why It Matters 

A. Barnard pledges to “ADDRESS ISSUES OF GENDER IN ALL OF THEIR 

COMPLEXITY AND URGENCY” in their mission statement, yet trans 

students have consistently described their experiences across interactions 

with peers, professors, and administration as isolating and othering.  

 

 


